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Why become a Chartered Environmentalist?

Chartered Environmentalist embraces a wide range of disciplines and is an
excellent way of recognising virtuosity in environmental management and

sustainability. The designation benefits all concerned with the environment:

¢ The Public, who can be confident in the knowledge and competence of

an environmental practitioner;

Practitioners by identification as a professionally qualified environmentalist

that puts them at the forefront of their profession;

* Employers, with confirmation of the professional ability and competence of
employees and applicants;

* Governments and governmental bodies seeking to appoint advisers or

consultants will be assured about an individual competence;

Professional Bodies, who will be able to benchmark the qualification for

membership purposes;

Higher Education, in sefting and monitoring benchmarks for environmental

courses, and promoting study programmes;

Reqgulatory Bodies, who could be confident in specifying the CEnv
designation in Acts of Parliament and regulations;

* Legal credibility, enabling expert witness participation at a defined
standard; and

Professional standing, recognising equality of excellence across a wide

range of environment disciplines.

Registration sets Chartered Environmentalists apart from those who are
unreqgistered. It establishes their proven knowledge, understanding and
competence. In particular, registration demonstrates a commitment to
professional standards and enhancing competence. Chartered status gives
a proven edge to candidates applying for posts, whether or not this is a

requirement in the job specification.

Employers of Chartered Environmentalists have the assurance of knowing

their employees have had their competence assessed and their
commitment to continuing professional development established tfo

consistent and rigorous standards.

Recognition of Chartered Environmentalist

The Chartered Environmentalist  status establishes  professional

environmentalists on a par with other professionals such as Chartered
Engineers and Chartered Scientists. It serves the needs of a broad range of
environmental professionals and it is expected that as numbers of national
and international members increase, it will become the international

benchmark.



How to become a Chartered Environmentalist
To enter the registration process, a candidate must:

* Be a full (voting) member of a licensed body.

* Have a minimum of 12 units of knowledge and/or experience, which will
include at least 4 years relevant experience, depending upon the level
and duration of academic study (see Section 3 of this booklet for more

details). The 12 units may be 12 years of relevant experience.

Demonstrate knowledge of, competence in and engagement with
sustainable management of the environment.

* Agree to comply with the Society’s Code of Ethics and CPD requirements
of their licensed body.

Once Chartered status is achieved, retention will also require continued
membership of one of the Society for the Environment’s licensed Constituent
Bodies and payment of the annual fee. Chartered Environmentalists may
fransfer their registration, which is always through a licensed Constituent

Body, to another licensed Constituent Body during their career.

Chartered Environmentalist status is open to everyone who can demonstrate
competence to perform work as a professional to the necessary standards

and commit themselves to:

* Maintain their competence
* Work within the professional code of ethics

* Participate actively within the profession

What is Competence and how is it assessed?

Section 2 of this booklet sets out the thresholds for generic competence for
registration as a Chartered Environmentalist. These standards have been
developed with the support of all our Constituent Bodies and approved by
our Registration Authority,. Competence includes the knowledge,
understanding and skills which underpin performance. Professional
Environmentalists become competent through a mixture of education and
experience. This enables them to develop as professionals to a level of

competence which can be assessed to be of Chartered status.

Assessment of Competence

have
This

process is undertaken by licensed Constituent Bodies of the Society for the

To become Chartered Environmentalists candidates must

their competence assessed by a professional review process.

Environment. The assessment is undertaken by two practising

environmental professionals, who themselves are Chartered

Environmentalists, trained in the professional assessment process.
Candidates are assessed against the areas of competence outlined in
Section 2 of this booklet. The assessment process will take info account the
CV and written reports provided by the candidate, as well as evidence

provided during the Professional Review Interview.




Chartered Environmentalist Specification

This specification defines the competences that have to be demonstrated
for registration through a licensed body as a Chartered Environmentalist
(CEnv). The competences are grouped into 5 Key Areas, together with
examples of how a candidate might demonstrate compliance. It is
recognised that each candidate will have a unique engagement with the
environment, dependent upon his or her job role, experience and/or

qualifications.

This specification is, therefore, a generic standard against which each
candidate can be assessed with respect to their current levels of

competencies that will tend to be sector specific.
Chartered Environmentalists must be competent to:

A. Use knowledge and understanding of the environment to further the

aims of sustainable development.

B. Analyse and evaluate problems from an environmental perspective,

and develop practical sustainable solutions.

C.Demonstrate leadership in  sustainable management of the

environment,
D. Demonstrate effective interpersonal skills.

E. Demonstrate a personal commitment to professional standards,

recognising obligations to society, the profession and the environment.

Key Competencies

A Use their knowledge and understanding of the environment to further

the aims of sustainable development.

Al Understand fundamental sustainable development principles, in

particular the environmental management component.
Some examples of how this could be demonstrated are:

* Describe the relationship between economic, social and
environmental issues.

* Understand the need for natural resource profection.

* Understand the need to create sustainable communities — places
where people want to live and work, now and in the future.

* Understand the need for sustainable consumption and production and
the requirement to achieve more with less.

* |dentify global environmental issues and define how they can impact

at a local level.



A2 Demonstrate an ability to contribute to sustainable development through

A3

the application of knowledge and understanding.
Some examples of how this could be demonstrated are:

* |dentify the limits of own personal knowledge and skills.

* Promote environmental improvement throughout the organization’s
customer and supplier networks.

* Have regard fto relevant legislation and regulatory frameworks,
including social and employment legislation.

* Operate and act responsibly, taking account of the need fo progress

environmental, social and economic outcomes.

Explain the critical importance of maintaining and enhancing natural

cycles and biodiversity in achieving sustainability.
Some examples of how this could be demonstrated are:

e |dentify links between natural habitat

destfruction and impact on species, consequent upon deplefing

resource degradation,

natural resources.
* Understand important natural cycles (hydrological, carbon etc) and

the potential impact of people and organisations on them.

B1

B2

Analyse and evaluate problems from an environmental perspective

and develop practical sustainable solutions.
Clearly analyse and evaluate environmental problems.
Some examples of how this could be demonstrated are:

* |dentify and agree appropriate environmental assessment

methodologies (which might include Life Cycle Assessment,
Environmental Impact Assessment and Strategic Environmental
Assessment).

* Use imagination, creativity and innovation to provide products and

services that support the principles of sustainable development.

See beyond strict legislative compliance and anticipate

environmental frends.
Some examples of how this could be demonstrated are:

* Understand current environmental legislation and anticipate its
future direction.

* Demonstrate how future possible legisiation might influence current
decision-making.

* Anticipate possible environmental change and predict possible

consequences.



C Demonstrate leadership in sustainable management of the C3 Demonstrate leadership and management skills.

environment. Some examples of how this could be demonstrated are:

C1 Seek to positively influence others in respect of environmental issues, - Motivate ofhers - agree objectives and work plans with feams and
effects and sustainable development. g
individuals.
Some examples of how this could be demonstrated are: * |dentify team and individual needs, and plan for their development.

. Actively learn from feedback on results to Improve future * Assess team and individual performance, and provide feedback.

environmental solutions and build best practice. * Mentor and supporf ofhers in the work place.
* Negofiate the necessary contractual arrangements with other
stakeholders (client, subconfractors, suppliers, efc.). D Demonstrate effective interpersonal skills.

* Encourage others fo understand the wider environmental picture D

—_

Develop and communicate the environmental case.
* Provide leadership ensuring development is carried out in a

sustainable manner. Some examples of how this could be demonstrated are:

» Confribute to, chair and record meetings and discussions.
C2Promote a positive sustainable environmental culture and move * Prepare letters, documents and reporis.
towards sustainability. * Exchange information and provide aadvice fo colleagues.
* Engage with a wider audience by writing articles | guidelines /

Some examples of how this could be demonsfrated are: books efc.
¢ |dentify and influence users’” needs and opportunities for environmental

improvement.
* Assess marketing needs and confribute to marketing strategies.
¢ |dentify constraints and exploit opportunities for the development and

transfer of technology within own chosen field.
* Promote new environmental applications and [or solutions when

Qppropriate.

* Influence others to promote behaviour and culture change.



D2 |dentify, engage with and respond to an appropriate range of * Promote and engage /comply with environmental reporting and

D3 Develop effective means with which to liaise with and advise others.

El

stakeholders. disclosure within limits of client confidentiality.
Some examples of how this could be demonstrated are: * Work constructively within relevant legisiation and regulatory
frameworks, including social and employment legisiation

* Be aware of the needs and concerns of others. e Ensure that variations from environmental standards, improvement

* fForm and maintfain productive working relationships with others. programmes and budgets are identified, and that corrective

e Understand and encourage stakeholder involvement and be action is taken.

accountable fo them. * Sign and commit to SocEnv Code of Ethics.

E2 Take responsibility for own personal development and work towards and

Some examples of how this could be demonstrated are: secure change and improvements for a sustainable future.

* Organise and lead work teams, coordinating project activities. Some examples of how this could be demonstrated are:
* Provide fesdback fo colleagues and recommend improvements. * Develop and evaluafte opportunities and constraints for confinuous

* Present conclusions of environmental debates clearly and concisely environmental improvement

when consulted. « Identify the required cost, quality, safety, reliability, appearance, fitness

for purpose and environmental impact of changes and improvements.

Demonstrate a personal commitment to professional standards, * Acfively learn from feedback on results to improve environmental
recognising obligations to society, the profession and the outcomes and establish best practice.

environment. * Undertfake reviews of own development needs.

Ensure individuals and organisations are accountable and understand * Prepare and evaluate action plans fo meef personal and

organisational objectives.
their responsibility for environmental damage and improvement. g J

Some examples of how this could be demonstrated are:

e Comply with the rules of professional conduct of own

professional body.




Section 3

Education and Experience

To be eligible for consideration as a Chartered Environmentalist, candidates SocEnv Code of Ethics

must acerue a tofal of 12 units where: As a Chartered Environmentalist | will;

* 1 Years relevant experience = 1 Unit * Act in accordance with the best principles for the mitigation

* 1 Years relevant full time education = 2 Unlts of environmental harm and the enhancement of

* The 12 units may be made up entirely from 12 years of environmental quality:

relevant experience Strive to ensure that the uses of natural resources are fair
* The minimum qualifying academic/vocational qualifications towards
the 12 units are HNC/HND or NVQ level 4.

* A maximum of 8 units can be accrued for education.

and sustainable taking account of the needs of a diverse
society;

Use my skills and experience to serve the needs of the

° _ti i _ .
Part-time education courses can count pro-rata towards the education environment and society:

units and work experience can count towards relevant work units - if Serve as an example fo others for responsible

judged appropriate by the Constituent Body. environmental behaviour:

* A minimum of 4 Years vocational experience is required.

Not engage in conduct involving dishonesty, fraud, deceit

or misrepresentation or discrimination; and,
Professional Behaviours Commit to maintaining my personal professional

t trive t intain the integrit
In addition to the requirements of the Constituent Body through which an compefence and stiive fo maintain the infegrity and
competence of m ofession.
application is made, candidates will also be required to comply with the P Y Pt I

following SocEnv Code of Ethics.



Maintaining Competence

Chartered Environmentalists are expected to undertake appropriate

Continuing Professional Development (CPD) by:

* |dentifying and prioritising their development needs and opportunities.

* Using appropriate guidelines from their licensed body together with
competence benchmark standards.

* Pursuing a development action plan using a range of appropriate
learning opportunities.

* Recording development achievements.

* Evaluating achievements and reviewing against needs.

Revalidation of CEnv

Formal revalidation of professional registration is not required once
registered. Chartered Environmentalists are encouraged to ensure that they
effectively maintain their professional competences up to date. They may
be removed or suspended if they are found not to have maintained such

competences.

For further information

All applications and assessments for the Chartered Environmentalist
(CEnv) process are conducted by a Constituent Body under license to
SocEnv. All enquiries should be directed to one of them. A list of all current
Constituent Bodies may be found on the SocEnv Website:

www.socenv.org.uk/members/list-of-member-bodies




SocEnv

Society for the Environment
The Old School House, Long Street

Atherstone, Warwickshire CV9 1AH

Tel: 0845 337 2951
Fax: 01827 717064
Email: enquiries@socenv.org.uk
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